DEPARTMENT OF THE ARMY
Vacancy Announcement Number: KOFD04655373

Changes to the Job Announcement: Amend Close Date from 17 Feb 04

Opening Date: February 03, 2004 Closing Date: March 04, 2004
Position: General Engineer, GS-0801-14
Salary: $73,467 - $95,508 Annual
Place of Work: Egﬂ\eaEngr Digt, Far East, Emergency Management/Security Office\Seoul,
Position Status: Thisis a Permanent position. -- Full Time
Number of
. 1
Vacancy:

Click on links for more information

Duties: Serves as Director of Security, Plans and Operations (SPO) Office and Liaison Officer
(LNO) for HQ U.S. Army Corps of Engineers (USACE) to the Commander U.S. Forces Korea
(USFK). Incumbent is the Program Manager for the Far East District Readiness Program, which
includes Management of the SPO Office and overseeing the Emergency Operations Center.
Provides expertise in theater engineer contingency planning and participates in planning,
exercises, and training activities with the CDR USFK. Develops, evaluates, and executes
contingency plans and annexes IAW USACE and USFK Directives. Analyzes concepts of
operation for military contingencies from an engineering perspective and, using engineering
experience and expertise, reaches back to both the Pacific Ocean Divisions staff and for more
specialized engineering expertise from USACE command resources to support deliberate and
crisis action planning.

Who May Apply:

- World-Wide: * Other interchange agreement. *IN-SERVICE-- All current employees serviced
by the Korea CPOC, who are currently on an OSLA or Family Member Appointment are eligible
to be considered as interna candidates for recruitment purposes.

- All Federal employees serving on a career or career-conditional appointment.

- Army employees serving on career or career conditional appointments or equivalent.

- Persons with Military Spouse Preference who are in the commuting area of the place of work.

- Reinstatement eligibles.

- NAF/AAFES Interchange Agreement eligibles.

- Veterans eligible under V eterans Employment Opportunities Act of 1998. (VEOA)

- Veterans eligible as 30% Disabled Veterans.

- Interagency Career Transition Assistance Plan (ICTAP) dligibles.

- Applicants who are eligible for Family Member appointments on Leave Without Pay (LWOP)
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in the commuting area of the vacancy.

- Defense Civilian Inteligence Personnel System (DCIPS) dligibles.

- U. S. Citizens residing in the commuting area (except ordinary residents) who are eligible for a
family member appointment.

Qualifications: Click on link below to view quaification standard.

Genera Schedule

- THISPOSITION IS CAREER PROGRAM NO. 18. BASIC REQUIREMENTS FOR ALL
GRADES: A. Successful completion of afull 4-year course of study in an accredited college or
university leading to a bachelors or higher degree that included a major field of study or specific
course requirements. OR B. Appropriate combination of education and experience. The quality of
the combination of education and experience must be sufficient to demonstrate that the applicant
possesses the knowledge, skills, and abilities required to perform work in the occupation, and is
comparable to that normally acquired through the successful completion of afull 4-year course of
study with amajor in the appropriate field. In addition to courses in the magjor and related fields, a
typical college degree would have included courses that involved analysis, writing, critical
thinking, research, etc. * Selectees initially recruited from the United States receive certain foreign
area benefits such as: living quarters allowance or government quarters, home leave, etc.
Selectees recruited outside the U.S. will have their éigibility for foreign area benefits determined
at the time of hire. * Applications will be accepted from members of the Armed Forces only if
they indicate on their resume that they are immediately appointable within 120 days of the
closing date of the announcement. * Standard Recruitment Incentives are adequate to fill this
position, therefore, Separate Maintenance Allowance (SMA) will not be granted for accompanied
tour area. * If areinstatement eligible is selected, Highest previous rate will be set.

- GS-12 and above: Bachelor's degree directly related to this occupation and 1 year of experience
directly related to this occupation equivalent to the next lower grade level.

- The experience described in your resume will be evaluated as related to the qualifications,
knowledge, skills and abilities required for this job.

- Applicants who have held a General Schedule (GS) position within the last 52 weeks must
meet the Time in Grade Restriction.

- Education can be substituted for experience. Review the qualification requirements for specific
information.

- One year of experience in the same or similar work equivalent to at least the next lower grade
or level requiring application of the knowledge, skills, and abilities of the position being filled.

- Must have 52 weeks of Federal service at the next lower grade (or equivalent).

Other Information:

- Selection is subject to restrictions resulting from Department of Defense referral system for
displaced employees.

- U.S. citizens overseas under ordinarily resident status are not eligible for appointment under
the Status of Forces Agreement.

- Theinitial length of this overseas tour is two years.

- Candidates initialy selected from the U.S. may be dligible for certain foreign area benefits.



- Stateside applicants and overseas applicants outside the overseas command who are selected
through aformal competitive recruitment program for a position in the overseas area will be
offered pay retention if their pay would be otherwise reduced when selected for a lower graded
position.

- Locality pay does not apply in the overseas area.

- Please note that active-duty military members are eligible to apply no earlier than 120 days
before their separation or retirement date.

- Permanent Change of Station (PCS) expenses will be authorized.

Other Requirements:

- Personnel security investigation required.

- You will be required to provide proof of U.S. Citizenship.

- If selected, official college or university transcript must be submitted.

- Male applicants born after December 31, 1959 must complete a Pre-Employment Certification
Statement for Selective Service Registration.

- Direct Deposit of Pay is Required.

- You may claim Military Spouse Preference.

- Failureto provide all of the required information as stated in the vacancy announcement may
result in an ineligible rating or may affect the overall rating.

How to Apply:
- Self-nomination must be submitted by the closing date.
- Resume must be on file in our centralized database.

If your resume is currently in our central database, you may click here to Self Nominate

Click here to use the Army Resume Builder to create your resume. Follow the instructions in
this vacancy announcement to apply for the job.

Point of Contact: Pae Son, CPAC, Areall, 011-82-02-7918-3951,

THE ARMY IS AN EQUAL OPPORTUNITY EMPLOYER




